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1.	 Evidence verifier need identified. 

2.	 Successful completion of the Te Mahi Ako Evidence Verification online course. 

3.	 Evidence Verifier application form is completed.

4.	 Meets the Evidence Verifier Specific Requirements (EVSR). Subject matter skill and expertise, professional 

conduct and communication is endorsed by the workplace, and demonstrates a strong commitment to the 

role through dedicated time and active engagement in verification responsibilities.

5.	 Registered as an evidence verifier on the Te Mahi Ako Evidence Verifier register and receives a  

Te Mahi Ako certificate.
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1.	 Assessor need identified. A request for an assessor within your workplace (or a contract assessor) is raised with your  

Te Mahi Ako regional advisor.

2.	 Meets the Assessor Specific Requirements (ASR) – the individual is a qualified subject matter expert with substantial  

industry experience. Maintains professional boundaries with ākonga, is endorsed by their workplace, and demonstrates  

ongoing commitment through active participation in moderation and annual professional development activities.

3.	 “Recommended* has been an Evidence Verifier for 6-12months (*some exceptions may apply).

4.	 Ability to deliver constructive feedback and communicate effectively. Demonstrates strong communication and  

interpersonal skills to engage effectively with learners and support their development.

5.	 Assessor application form is completed and endorsed.

6.	 Completion of the assessment practice webinar online course. This full-day online course, facilitated by a Te Mahi Ako  

assessor trainer, is aimed at ensuring assessors are equipped with the knowledge and skills to apply assessment best practices.

7.	 Achievement of US30421 and SAM endorsement of professional practice.

8.	 Registered as a Te Mahi Ako assessor.

9.	 Re-registration every 18 months, must have good moderation, attend assessor forums, positive ākonga feedback,  

and mark and report work within expected timeframes.
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1.	 Senior assessor mentor (SAM) need identified. A request for a senior assessor mentor is raised with the Te Mahi Ako assessment facilitation 

team.

2.	 SAM application form is completed. 

3.	 Endorsed by national partnership lead and other SAMs.

4.	 Meets the Assessor Specific Requirements (ASR) - holds extensive subject matter knowledge, relevant qualifications, and significant 

industry experience. Demonstrates commitment to the profession and Te Mahi Ako by actively engaging in moderation, ongoing professional 

development, and industry advocacy, including participation in forums and conferences.

5.	 Ability to deliver constructive feedback and communicate effectively. Demonstrates strong communication and interpersonal skills, with the 

ability to engage ākonga effectively through clear, empathetic dialogue and constructive feedback that fosters growth and development.

6.	 Excellent and consistent annual Te Mahi Ako moderation results. Shows best assessment practices when assessing, training and mentoring 

trainee assessors and ākonga.

7.	 Role model of assessor behaviours and expectations.

8.	 Interview conducted and successful.

9.	 Appointed SAM.

10.	 Must attend forums both sector and SAM specific and contribute to their sector as a professional throughout the year.

Assessor pathway
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